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About EdVestors

EdVestors’ mission is to increase the number of schools in Boston
delivering dramatically improved educational outcomes for all
children. To accomplish our mission, we:

e Encourage innovation and provide seed funding for a wide range of
school improvement ideas through the School Solutions Seed Fund;

o Develop demonstration projects like the Career and Technical Education
pilots and disseminate best practices through the $100,000 School on

the Move Prize; and

« Deliver citywide, systemic change at scale aimed at increasing school
quality through BPS Arts Expansion and Zeroing in on Math.

Across all initiatives, EdVestors blends strategic philanthropy with education
expertise and tactical support for schools to drive sustainable change that

benefits all of Boston’s students.

GOVERNING BOARD

Wendell Knox, Chair
Abt Associates (Retired)

Katherine S. McHugh, Vice Chair
Cabot Family Charitable Trust

David Simon, Treasurer
Simon Brothers Family Foundation

Hardin Coleman
Boston University School of Education

lan Deason
JetBlue

Pam Eddinger
Bunker Hill Community College

Ruth Ellen Fitch
Independent Director/Trustee

Katherine Gross
Charlotte Foundation

Edward Orazem
Fidelity Family Office Services

Faith Parker
Parker Family Foundation

William Schawbel
Schawbel Technologies

Photography by Michael Manning
Printing by Kendall Press

STAFF

Janet Anderson
Executive Vice President

Emily Barr
Manager of Program Support and Analysis

Justine Beaton
Director of Grants and Development Operations

Emily Bozentka
Project Coordinator of Arts Expansion & Communications

Anuradha Desai
Senior Vice President for External Relations

Karen Levin
Director of Zeroing in on Math

Amy Luster
Vice President for Finance and Operations

Ruth Mercado-Zizzo
BPS Arts Expansion Director

Samantha Odreman
Development Coordinator

Laura Perille
President and CEO

Marinell Rousmaniere
Senior Vice President for Strategic Initiatives

Alison Stevens
Senior Director of School-Based Investments

Yasmin Yousof
Office Coordinator
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WELCOME

Friday, October 21st
The Westin Copley Place

7:45-8:15 A.M.
Registration and Networking

8:15 -10:00 A.M.
Breakfast and Program




2015 SCHOOL ON THE MOVE PRIZE WINNER
The team from the Jeremiah E. Burke High School, winner of the 2015 School on the Move
Prize.

The Thomas W. Payzant School on the Move Prize recognizes one of the
most improving Boston Public Schools each fall. While acknowledging
the tremendous amount of work needed to ensure every student in
Boston receives a world class education, we seek to shine a light on
those schools, leaders, and teachers who are getting it right and have
significantly improved outcomes for students. By sharing the stories of
how schools are able to improve, we hope to help more schools make
significant progress for their students. The School on the Move Prize
comes with a $100,000 award from EdVestors, public recognition, and
the opportunity for the winning school to document and share replicable
strategies. Two runners up each receive a $10,000 award.

James M. Stone, PhD, Chair
Chairman & CEO, Plymouth Rock
Assurance Corporation

Pam Y. Eddinger, PhD
President, Bunker Hill Community
College

Richard E. Holbrook
Chairman and CEO, Eastern Bank

Anne Lovett
Trustee, Lovett-Woodsum Foundation

J. Keith Motley, PhD
Chancellor, University of
Massachusetts, Boston

Edward Orazem
President, Fidelity Family Office
Services

Susan Windham-Bannister
President & CEO, Biomedical Growth
Strategies



2016 PRIZE SELECTION PANEL
Pam Eddinger, Sue Windham-Bannister, Keith Motley, Rich Holbrook, Ed Orazem, Laura
Perille, Jim Stone, Anne Lovett

This year, ten Boston Public Schools were eligible for the School on the
Move Prize* based on demonstrated improvement over a four-year period
(2011-2015). EdVestors conducts a quantitative data screen of school
performance and student demographics using publicly available data to
identify schools where:

e Improvement is 50% greater than the average district improvement
in one or both core subjects (English language arts or Math)

o Improvement is at or above the average district improvement in the
second core subject area (ELA or Math)

o At least 25% of students are in the Advanced or Proficient category
(or PARCC levels 4 or 5) in both core subject areas

e Fewer than 25% of students are in the Warning/Failing category (or
PARCC level 1) in both core subject areas

e 50% of students are classified as high needs

e For high schools, a four-year cohort graduation rate is at least 60%

Invited schools prepare a written Prize application detailing the strategies
and approaches behind their dramatic improvement. The Prize selection
panel reviews all written applications and visits three finalist schools
before choosing the winner.

*Previous Prize winners are not eligible for reconsideration for five years. Schools
that are finalists for two consecutive years are not eligible for one year.
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The 300-student Phineas Bates
Elementary School prides itself
on a culture of leadership and
engagement for both teachers
and students. The Bates credits
its steady improvement in
both English language arts and
math to giving teachers greater
autonomy to make instructional
decisions to meet the needs of
their students. Three years ago,
the Bates began to transition to
a full-inclusion* school. Students
now benefit from more robust
and effective use of classroom
supports thanks to creative
staffing and scheduling.

We are fearless in our efforts
to name and tackle the

most challenging topics in
education today in one of the
Boston Public Schools’ most
diverse schools.

ANDREW VEGA, Principal
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KEY STRATEGIES FOR
IMPROVEMENT

A schoolwide culture of
leadership where all teachers
serve on the school’s decision-
making Instructional Leadership
Team

An intentional focus on social
emotional learning embedded in
each classroom

Collaborative planning and the
use of progress assessments
help teachers adjust instruction
to address student needs

Composite Performance Index
English Language Arts and Math

201 2012 2013 2014 2015

*In full inclusion, students with significant special needs learn alongside their typically-developing

peers in general education classrooms.



At the 160-student Joseph P.
Manning  Elementary  School,
full inclusion* of students with
significant emotional impairments
is the norm. Thanks to increased
teacher autonomy and a broad
focus on creating a caring and
supportive school climate,
the percentage of students
demonstrating proficiency in both
English language arts and math
has increased significantly over
the review period. The Manning’s
culture places a high value on
the belief that every student and
adult in the school community has
something to contribute and learn.

Our transformation has
been driven by deep teacher
expertise and our collective
value that each child in
Boston deserves an excellent
education.

ETHAN d’ABLEMONT BURNES,
Principal

KEY STRATEGIES FOR
IMPROVEMENT

« Development of a comprehensive
“Therapeutic Educational Milieu”
where all aspects of the school
environment contribute to
meeting each student’s social
emotional needs

Co-teacher model that balances
consistency with flexibility to
deliver high-quality instruction

A focus on rigorous instruction
and higher-order thinking skills
made accessible to all learners

Composite Performance Index
English Language Arts and Math
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In 2011, the 460-student UP
Academy Charter School of
Boston (UAB) opened as a
“restart”  in-district  charter
school with a longer school day
and year, from a former South
Boston middle school. Since the
school’s launch, UAB students
have made dramatic gains in
achievement in both English
language arts and math. UAB
attributes its success to investing
in significant professional
development, doubling the time
students spend in core math
and ELA classes, and creating
a culture of rigor and high
expectations.

Having high expectations,
focusing on transformative
teaching, and striving for
continuous learning and
improvement are critical
parts of our practice.

KATY BUCKLAND, Principal
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KEY STRATEGIES FOR
IMPROVEMENT

« Additional time for teacher
collaboration, planning, and
coaching in the summer and
throughout the year

A shift from direct instruction

of content-area standards to a
more student-centered, inquiry-
based approach aligned to the
Common Core

A cohort approach to instruction
that builds relationships
between teachers and students

Composite Performance Index

English Language Arts and Math
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Jessica Cronin Stanley Onuoha
State Street Corporation Bank of America

Lee Englert Hakan Satiroglu

Katherine Gross

MindBridge Partners

EdVestors Governing Board Aimee Sprung

Laura Kurzrok

Microsoft

Eastern Bank Charitable Foundation ~ Rusty Stieff

Jennifer Larson

Boston Private

Brown Advisory Rob Zaccardi

Kelly Nowlin

Eaton Vance

Surdna Foundation

2015
2014
2013
2012
2011
2010
2009
2008
2007
2006

Jeremiah E. Burke High School

William Monroe Trotter Innovation School
George Conley Elementary School

New Mission High School

Clarence Edwards Middle School

Joseph Lee K-8 School

Boston Community Leadership Academy
Samuel W. Mason Elementary School
Excel High School

Sarah Greenwood K-8 School



We deeply appreciate our generous supporters, volunteers, and nonprofit partners
for their invaluable contributions to improving our schools.

$100,000+
Barr Foundation

The Baupost Group

The Boston Foundation

Frieze Family Foundation

Klarman Family Foundation

Linde Family Foundation

William Schawbel

Simon Brothers Family Foundation
The Wallace Foundation
Wellington Management Foundation

$25,000-$99,999

Lloyd G. Balfour Foundation

Katie and Paul Buttenwieser

Charlotte Foundation

Clipper Ship Foundation

Clowes Fund

Cummings Foundation

Harvey and Shirley Stein Fund

James M. and Cathleen D. Stone
Foundation

jetBlue Foundation

Liberty Mutual

Mabel Louise Riley Foundation

Microsoft

State Street Corporation

The Harold Whitworth Pierce Charitable
Trust

The Parker Family Foundation

$10,000-$24,999
Anonymous (2)

John W. Alden Trust

Lucy Algere and Wendell Knox
Carol and Howard Anderson
Nonnie and Rick Burnes

Bain Capital Children’s Charity
Constance and Lewis Counts
Eastern Bank

Dorothy and Howard Fairweather
Fidelity Investments

Sandy Gordon

Hunt Alternatives

Ginger and Doug Keare

Larson Family Foundation
Llewellyn Foundation
Plymouth Rock Foundation
Rowe Family Charitable Trust
Nancy and Michael Tooke



$5,000 to $9,999

Anonymous

Abt Associates

Black Philanthropy Fund

Blue Cross Blue Shield Massachusetts
Jennifer and lan Deason

Eaton Vance Management
Hanover Insurance Group

Tony Helies

Florence Koplow

Mary and Sherif Nada

Kelly Nowlin

Edward Orazem

Amy and Jonathan Poorvu
Rodman CPAs

Carol Taylor and John Deknatel
TD Bank

$1,000-$4,999

Brown Advisory

Barbara and George Beal

Patti Bellinger and Dick Balzer
Boston Private

Margot Botsford

Lynne Brainerd and Michael Douvadjian
Melanie Calzetti-Spahr and Jay Spahr
Gail and Hardin Coleman

Victoria and David Croll

Amy and Ethan d’Ablemont Burnes
Feeley & Driscoll, P.C. (BDO)
Fiduciary Trust Company

Ruth Ellen Fitch

Cynthia Greenleaf

Jean Hammond and Mike Krasner
Betsy and David Harris

Scott Hutzler

Janice Jackson

Carol Johnson

MMK Joung Family Fund

Kathy and Jim McHugh

Jo Frances and John Meyer
Patricia and J. Michael Murphy
Nicole and Terry Murray

Sue and Bernie Pucker

Estie Rappaport

John Remondi

Eileen Rudden
Hakan Satiroglu
Stan Schlozman
Malcolm Sherman
Pat and David Squire
Peter Wilson

Judy and Sib Wright

$500-$999

Baring Asset Management
BlackRock

Susan Braaten

CBS Corporation

Paul Henderson

Martha Jackson

Rona Kiley

Daniel Landers

David Lapin

Jojo Longnecker

Daniel McCarthy

Bhavin Merchant

Betsy Nichols

Richard and Katherine Rudman
Enakshi Singh and Kabeer Mamnoon
Kay Sloan

Margot Strom

Rick Tagliaferri

Steve Tritman

Sandy Urie and Frank Herron
Luke Wright

Under $500

For a complete list of EdVestors
donors, please visit www.edvestors.
org/about/current-investors

In-Kind Support
Jones Lang LaSalle
Kendall Press
Nixon Peabody LLP
WilmerHale

Gifts received as of September, 2016



2016
SCHOOL ON THE MOVE SPONSORS

CHANGE AGENTS
$50,000+

James M. and Cathleen D. Stone Foundation

ADVOCATES
(Host Sponsors)
$25,000-$49,999
¢ Liberty .
Mutual. @S Microsoft

" INSURANCE

BELIEVERS
$10,000-$24,999

More Than Just Insurance. . .
Simon Brothers Family

%F’del ly PI m""tgssﬂugﬁg Foundation

INVESTMENTS

SUPPORTERS
$5,000-$9,999

@EasternBank 5x EatonVance jetBlue-

mm Investment Managers
Edward Orazem

Faith & Glenn Parker RG:)MANCPAS STATE STREET@

FRIENDS
$2,500-$4,999

7@ soston privaTE 3] BrownADVISORY

=== Thoughtful Investing.

MASSACHUSETTS
Kelly Nowlin Kendall Press

We gratefully acknowledge raffle gifts from jetBlue, The Westin Copley Place, and Microsoft
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